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 The Kaiser-Meyer-Olkin (KMO) measure of sampling adequacy is the sum of the partial correlations relative to 
the sum of the zero-order correlations.  KMO ranges from 0 to 1, with a value close to 1 indicating that the 
patterns of correlations are compact and that FA should produce reliable factors (values closer to 0 indicate a 
diffuse pattern of correlations and that FA may not produce reliable factors).  A common rule of thumb is that 
KMO > .5 is acceptable, and the higher the better. Bartlett’s test of sphericity is kind of an omnibus screening test.  
It’s a chi-square based statistic that tests the null hypothesis that all of the inter-item correlations are equal to 
zero.  If Bartlett’s test is significant, reject the null and proceed with FA.  If Bartlett’s test is non-significant, fail to 
reject the null and conclude that FA is not appropriate. 
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 For example some agencies, including the Seattle Police Department, have implemented data collection 
practices that capture detailed elements of police-citizen interactions in behavioral crisis incidents (See Helfgott 
(2015) for a description of the Seattle Police Department’s CIT data collection plan). This data offers a rich source 
of information for detailed analysis of officer response to behavioral crisis incidents. 
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